January 21, 2010

WCIA

Lobby Night
Monday, Feb. 22

Bus departs South
High at 4:15

Your support for
education funding
and a new labor law
for public educators
is needed.

Call Don Allen,
Williamsport High
or
Denise Fry, WCTA,
to reserve your seat.

Don’t forget you can
claim WCTA dues on
your taxes.

$564.20

WASHINGTON COUNTY TEACHERS ASSOCIATION, INC.
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The 2010 Labor Negotiations Bill

The labor negotiations bill supported by MSEA adds a long overdue fairness component
to Maryland’s collective bargaining for K-12 employees by establishing a process for a
neutral public employee labor relations board to resolve labor disputes within a timeline
and issue a decision with which both parties must comply. Either party can appeal the
board decision to the court. Go to mseanea.org for more info.

There is no fiscal impact to the State in this proposal.

Don’t believe the misinformation you might hear about the MSEA proposal.

What you need to know:

e The legislation preserves the current fiscal relationship between the county and
the local school board.

e The legislation requires a labor board to consider the local board’s ability to fund
a final order.

e The legislation requires the labor board to balance the interests and welfare of
the public against the interests of the employees.

e The legislation addresses concerns raised by Maryland Association of Counties,
the Maryland Association of Boards of Education, the Public School Superinten-
dents Association of Maryland, and the Maryland Negotiations Service.

e The legislation establishes a process for a neutral third party to resolve the dif-
ferences between two parties, which adds a strong incentive for both sides to
come to agreement early.

e The legislation makes procedures for assignments and transfers for teachers
subjects for bargaining.

“One of the benefits of a union is that it levels the playing field.
No one person can stand up to management. It’s only through the union that
collectively we can have a voice and express grievances
that will reach management.”

Chesley “Sully” Sullenberger, Pilot,
Hero of US Airways Flight 1549 and Union Member
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Pop Quiz!

OK, time to test your knowledge of labor
negotiations law with a little quiz. Don’t run
for the coffee pot, it’s a short one, and don't
peek at the answers!

Out of 34 states where education employees
have collective bargaining, which is the only
state that allows one public school employer
to decide disputes over labor issues between
another public school employer and the em-
ployee association?

In which state do other public employees, but
not preK-12 education employees, have an
independent body to resolve differences that
arise through contract negotiations?

Which state’s process for resolving an im-
passe in negotiations between teachers and
their public school employers hasn’t been up-
dated in 40 years?

Answers at bottom of page.

What Does This Mean?

To explain the first question above, our State
Board of Education has the authority to decide
disputes over labor issues between another pub-
lic school employer (WCPS) and your Local As-
sociation (WCTA). In the 33 other states with
collective bargaining an independent body re-
solves the differences between the two parties.

Second, unlike preK-12 education employees,
state employees and higher education employees

in Maryland both have independent bodies to
resolve their labor negotiation differences. And
some county employees and many Maryland
police and firefighters — two other critical
groups of professionals in Maryland — have
binding arbitration for such disagreements be-
tween public employer and employee.

Number 3 was a trick question. In Maryland the
I collective bargaining law for teachers went into
effect in 1968, but has never included any fair

and timely procedure for resolving impasse!
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Let’s Fix It!

So now that you know how unique — and unfair —
the negotiations playing field for educators is in our
state, what can we do to fix it? MSEA is working with
key lawmakers on legislation for the current General
Assembly session to address these issues. This pro-
posal would:

O Establish a neutral third party to resolve differ-
ences between local school boards and your Local
Association over what can and can’t be negoti-
ated;

U Create a fair and timely process that allows either
side to call for a neutral third party to decide con-
tract negotiation disagreements;

U Require any decision by the neutral party to be
final;

U Require both parties to split the cost of contract
dispute resolution (there is no cost to the state);
and

U Reduce current delays of up to two years in set-
tling contracts to a step-by-step process that lasts
at most six months.

This labor legislation wouldn’t address every concern
that MSEA and the Local Associations have about the
current bargaining law. But the bill does remove the
current problem of school boards dragging their feet
in resolving differences. And it sets up a fair and effi-
cient process that will help maintain strong positive
working relationships in our schools and give pre-K-
12 employees an equal voice at the bargaining table.

Contrary to rumors you may hear, there are several
things this legislation would NOT change. The State
Board of Education would still retain decision-making
authority over education policy issues. County coun-
cils and commissioners would still have ultimate con-
trol over their schools systems’ purse strings. And
education employees would still not have the right to
strike, as they do in some other collective bargaining
states.

Activist

personal experiences to MSEA or
WCTA that show how this affects
you. Read FrontLine, MSEA’s weekly e-newsletter, or
visit www.marylandeducators.org, in the months ahead
for updates on the labor legislation and to find out how
you can get involved!

5M i nute You can make a difference! Send any




Del. John Donoghue, D District 2C3 Wash. Co.

Annapolis office:
House Office Building, Rm. 307
6 Bladen Street
Annapolis, MD 21401
1-800-492-7122, x3125

john.donoghue@house.state.md.us

Home office:
318 N. Potomac St.
Hagerstown, MD 21740-5522
301-790-3780

Our Maryland Legislators

Del. Charles Jenkins, R Dist. 3B Fred. & Wash. Co.

Annapolis office:
House Office Building, Rm. 324
6 Bladen Street
Annapolis, MD 21401-1991
1-800-492-7122, x3240

charles.jenkins@house.state.md.us

Home office:
Not established

Del. Andrew Serafini, R District 2A& Wash. Co.

Annapolis office:
House Office Building, Rm. 321
6 Bladen Street
Annapolis, MD 21401
1-800-492-7122, x3447

andrew.serafini@house.state.md.us

Home office:
2 N. Conococheague St.
Williamsport, MD 21795
301-223-8030

Del. LeRoy Myers, R District 1C Alleg. & Wash. Co.

Annapolis office:
House Office Building, Rm. 321
6 Bladen Street
Annapolis, MD 21401
1-800-492-7122, x3321

leroy.myers@house.state.md.us

Home office:
14627 National Pike
Clear Spring, MD 21722
240-527-2500
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Sen. Alex Mooney, R Dist. 30 Fred. & Wash. Co.
Annapolis office:
James Senate Office Building, Rm. 402
11Bladen Street
Annapolis, MD 21401
1-800-492-7122, x3575

alex.mooney@senate.state.md.us

Home office:
P. 0. Box 669
Frederick, MD 21705-0669
301-620-0200

Sen. George Edwards, R
Dist. 18 Gar/Alleg. & Wash. Co.
Annapolis office:
James Senate Office Building, Rm. 322
11 Bladen Street
Annapolis, MD 21401
1-800-492-7122, x3565

george.edwards@senate.state.md.us

Home office:
113 Cumberland Street, Suite 201

Cumberland, MD 21502

Del. Christopher B. Shank, R District 2B& Wash. Co.
Annapolis office:

Home office:

Annapolis office:
House office Building, Rm. 212
6 Bladen Street

Annapolis, D 21401
1-800-492-7122, x3636

christopher.shank@house.state.md.us

11 Bladen Street
Annapolis, MD 21401
1-800-492-7122, x3609

Home office:
8305 Old National Pike 28 W. Church St.
Boonsboro, MD 21713

301-432-6200 301-791-4511

Sen. Donald Munson, R Dist. 26 Wash. Co.

James Senate Office Building, Rm. 401

donald.munson@senate.state.md.us

Hagerstown, MD 21740-4808

1-866-430-9553

Be an MSEA 5-Minute
Activist!

msea

You can send an email directly to your
legislator from
www.marylandeducators.org or
MSEA'’s FrontLine e-newsletter, with a
click of your mouse.

Governor Martin O'Malley intro-
duced more than $360 million in
budget actions before the Board of
Public Works, bringing total spend-
ing reductions for FY2010 thus far to over $1 bil-
lion. These actions bring General Fund spending to
$500 million less than it was three years ago, as Mary-
land continues to manage this national recession in a
way that maintains the Triple A Bond rating and pro-
tects its core priorities of public education, public safety
and jobs.

Governor O'Malley once again held public education
harmless in this most recent round of budget cuts, not-
ing Maryland's nationally ranked number one public
schools and the need to invest in our schools even in
difficult times. General Fund support for K-12 educa-
tion in FY2010 will exceed FY07 spending by almost
$700 million.

Protect School Funding

The next steps are now up to us. Call or email your
elected Delegate and Senator (see contact information
above) and tell them that preserving educational
funding is a necessity, not an option, that providing a
quality education to all students of Maryland is an
investment in the future of our state that must be
funded.

Please join us on the February 22nd bus trip to Anna-
polis and tell them this face to face. If not you, who?

Maryland Schools - #1 in the nation.
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WCTA
42 S. Mulberry Street
Hagerstown, MD 21740
301-797-7682 FAX 301 -714-0450

President: Denise Fry
dfry@mseanea.org
Board of Directors
Vice President:
Beckie Higgins -Arey
Secretary/Treasurer:
Neil Becker
Members -at-Large:
El e me nt aDiayedentzer
Ruth Sklencar
Robin Spickler
Rebecca Parody
Middle.... Marilyn Young
Matt Pensyl
Hi g hBonnie Allen
Jeffrey Farr

UniServ Director: T. Scott Miller
tmiller@mseanea.org

Office Manager:  Linda Weaver
lweaver@mseanea.org

ADVOCATE Editor i
Sharon Chirgott, 301 -766-2956

Somet hing Sweet for V
From Friday, January 22, 2010, to Sunday, Febru-
ary 14, 2010, NEA Member Benefits is going to
treat you to special offers, discounts, giveaways and sweep-
stakes fi all because we really care about you and your family!

Goto neamb.com and enter to win a 0Sweet

ket that includes $100 from Barnes & Noble and iTunes, a
cookbook, free H&R Block tax preparation and, of course, a
box of chocolates!

Look online for savings from NY & Company, maker of fine
apparel, and more sweet deals like discounts from Snap Fit-
ness health clubs, and incredible savings from one of our
newest programs, NEA Auto Purchase Advantage, which of-
fers a no -hassle car buying experience along with a low price
guarantee!

Indulge yourself with all the sweet possibilities at
www.neamb.com

Wedre on theX\\Web!
www.mywcta.org
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Why Become an Education Activist?

When you lobby your county officials or state legislators, you're in touch with the people who decide every im-
portant education issue you deal with every day. Who decides what? Check it out below...

® Your salary — WCBOE

¢ Retirement benefits — General Assembly, Maryland

¢ Course content—State Board of Education & State Depart-

ment of Education

Teachers Retirement & Pension System Board e Fringe benefits — General Assembly, WCBOE, County

¢ School budget and class size -Governor, General As-
sembly, County Commissioners, WCBOE

e Amount of federal school aid —President & Congress

e Certification standards — State Board of Education &

State Department of Education
e Length of school year — WCBOE
e Duty-free lunch— WCBOE
¢ Length of workday — WCBOE

o Health/dental insurance benefits — WCBOE

Commissioners

e Employee collective bargaining rights and due process —

General Assembly, WCBOE, County Commissioners

¢ Health and safety standards —General Assembly &
Congress

e Title 1 funding— Congress
e Tuition tax credits — General Assembly & Congress
e Wor ker 6 s c o m@eaenas Asderhbbyn

¢ Tax credits for school supplies — General Assembly

Either directly or indirectly, you vote for each of these decision makers.



http://www.neamb.com

